
 



 
 

ARBITRATION AWARD HIGHLIGHTS 
 
 

While there are many contract language changes, which will require study 
before their intention is completely clear, the Union Negotiating Committee 
thought a brief summary of some of the highlights would be a benefit to the 
membership as we head into the holiday season and the new year.  A complete 
summary of the changes will be posted in the future, and of course the new 
contract will be printed sometime in 2008. 
 
1.  Effective the date of the award (December 4th, 2007) Overtime worked on 

a Statutory Holiday will be paid at the rate of two (2) times the employee’s 
hourly rate. 

 
2.  Effective January 1, 2008, five (5) weeks vacation if the employee has 

completed sixteen (16) years continuous employment and six (6) weeks 
vacation if the employee has completed twenty-two (22) years continuous 
employment. 

 
3.  Effective the date of the award (December 4th, 2007), bereavement  leave 

for death of mother, father, spouse, child, person in loco parentis, sister 
brother, increased to five (5) days. 

 
4.  Effective the date of the award (December 4th, 2007), for employees with 

six (6) months’ seniority, pregnancy leave top-up of E. I. benefits to 93% of 
normal wage for seventeen (17) weeks and parental leave top-up of E. I. 
Benefits to 93% of normal wage for twelve (12) weeks. 

 
5.  Effective the date of the award, (December 4th, 2007) employees, on WSIB, 

accumulate vacation leave credits for the time on WSIB, up to ten (10) 
consecutive months. 

 
6.  Effective the date of the award, the surface operations Master Assignment 

Board process is incorporated into the Collective Agreement. 
 
7.  Effective the date of the award, the job vacancy notices to include the 

work location at the time of posting. 
 
8.  Effective January 1, 2008, the annual cap on the paramedical plan is 

raised to $1150. 
 
9.  Effective the date of the award, hearing aid coverage is increased to 

$1000 every seven (7) years. 



10.  Effective January 1, 2008, eye exams are covered to maximum of $80 
every 24 months. 

 
11.  Letter of Understanding for former RMOC and City of Ottawa employees 

provides that retiree benefits will be cost-shared on a 50/50 basis from 
January 1, 2005 until at least 12 months following the term of the 
Collective Agreement and this does not affect the current cost-sharing 
arrangement for former employees currently in receipt of retiree benefits.  
Also, former RMOC and City of Ottawa employees who effective January 
1, 2008 decide to take advantage of this 50/50 cost-sharing on 
retirement, will forego their entitlement to the additional vacation leave 
credits on retirement set out in Clause 7.1.1(m).  In the event the Letter is 
not renewed in the future, employees who made this election will 
continue on this 50/50 cost-sharing basis. 

 
12.  Effective the date of the award, the kilometrage rate is increased to 45 

cents and the minimum monthly kilometrage rate is increased to $75. 
 
13.  Effective December, 2007, employees may elect in writing by December 1 

in each year to acquire a monthly OC Transpo Ecopass in which event the 
Employer will subsidize or reimburse each such employee 25% of the cost.  
For 2008, the subsidy or reimbursement shall be for 10 months (March to 
December) and the employee must make a written declaration by January 
7, 2008. 

 
14.  Effective the date of the award, green patch footwear allowance increased 

to $150 and other patch levels of footwear allowance increased to $110. 
 
15.  Effective January 1, 2006, tool allowance increased to $200. 
  Effective January 1, 2007, tool allowance increased to $250. 
  Effective January 1, 2008, tool allowance increased to $300. 
 
16.  Effective the date of the award, Paramedic uniform cleaning allowance 

increased to $500.  Arbitration Board remains seized in event the parties 
aren’t able to resolve the paramedic issues of eating periods and pension 
issue. 

 
17.  Effective the date of the award, part-time employees who have advised 

their employer of their availability beyond their scheduled hours shall be 
offered any additional hours at their work location within their 
classification in order of seniority prior to the utilization of casual or 
temporary employees and provided no overtime premium is thereby 
incurred.  Qualified permanent part-time employees shall be offered full-
time temporary assignments within their classification at their work 
location in order of seniority prior to the utilization of casual employees 



to fulfill the temporary assignments. 
18.  Effective the date of the award, vacation leave and bereavement leave 

provisions for part-time employees amended in line with the changes 
made to those provisions for full-time employees. 

 
19.  Effective the date of the award, full-time and part-time temporary 

employees achieve permanent status within the bargaining unit after 
twenty-four (24) months of continuous employment in one or more 
related temporary assignments. 

 
20.  Effective the date of the award, Employment opportunities to be offered 

to Curbside Waste employees if City decides to contract out work that’s 
presently in-house and new contractor does not employ all employees 
affected. 

 
21.  The former City of Ottawa employees red-circled according to the former 

Mitchnik award, continue to be red-circled beyond December 31, 2008 
until a new collective agreement is in effect or unless the parties have 
agreed otherwise. 

 
22.  The wage increase for the period January 1, 2008 until December 31, 

2008, is 3.25%. 


